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Contact Details 

ADDRESS 2-20 Howqua Way  
Manor Lakes VIC, 3024 

PRINCIPAL Justin HIlton  

PARISH PRIEST Father Albert Yogarajah 

TELEPHONE 03 9974 8500 

EMAIL principal@olscwyn.catholic.edu.au 

WEBSITE www.olscwyn.catholic.edu.au 

E NUMBER E1390 

 

Minimum Standards Attestation 

I, Justin Hilton, attest that Our Lady of the Southern Cross School is compliant with: 

● All of the requirements for the minimum standards and other requirements for the 
registration of schools as specified in the Education and Training Reform Act 2006 (Vic) 
and the Education and Training Reform Regulations 2017 (Vic), except where the school 
has been granted an exemption from any of these requirements by the VRQA 

● Australian Government accountability requirements related to the 2019 school year 
under the Australian Education Act 2013 (Cth) and the Australian Education Regulations 
2013 (Cth)  

● The Child Safe Standards prescribed in Ministerial Order No.870 – Child Safe 
Standards, Managing Risk of Child Abuse in School.                                                                  

19th May, 2020  
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Our School Vision 
Our Lady of the Southern Cross Catholic School community recognises the central 

place of Faith and Gospel values. 
 

Collaborative partnerships between students, staff, parents and the wider community, 
build an environment that is welcoming and inclusive, where each person is valued for 

their individuality and encouraged to strive for excellence. 
 

Members of our community are life-long learners and our students aspire to being 
innovative and progressive citizens who contribute positively to society. 
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School Overview 
Our Lady of the Southern Cross School - Where Every Child Is Valued 

 
The motto of Our Lady of the Southern Cross School (OLSC) is ‘Where Every Child is Valued.’  
OLSC is located in Manor Lakes in the western suburbs of Melbourne and part of the rapidly 
developing Werribee and surrounds growth corridor.  We provide a catholic education to the 
students of the parish of St Andrew’s, Werribee.  The school opened its doors in 2009 and was 
the fourth primary school of the parish to service the community. This year the school, parish 
and extended community celebrated Our Lady of the Southern Cross School’s ten year 
anniversary.   
 
On opening in 2009, the school had an enrolment of 87 students which has steadily increased 
as the area grew.  Since the initial build in 2008 there have been 5 subsequent building 
programs.  The final stage was completed at the beginning of this year and the senior students 
could begin the school year in their new learning centre.  August census information indicates 
there were 421 students from 288 families.  These were arranged in multi age groups consisting 
of 3 x preps, 5 x 1/2s, 4 x 3/4s and 4 x 5/6s.  
 
There are 30 teaching staff (26.8 FTE) and 17 (12.3 FTE) non-teaching staff that work both in 
full time and part time capacities.  65% of the students come from a background other than 
English.  The familes enrolled represent more than 45 different cultures.  We are proud of and 
celebrate the diversity of cultures in our community and have well established links within 
various community groups.  The predominant backgrounds of students come from Australia, 
South Sudan, Philippines, India, Spain, Sri Lanka and Africa.  The SES of the school is 105.   
 
The specialist programs offered at Our Lady of the Southern Cross are physical education, 
visual arts, performing arts, STEM, digital technology and the language we offer is Mandarin.   
 
Our Lady of the Southern Cross buildings consists of 4 separate learning centres comprising 
multiple learning spaces in each, an administration area, school hall, kitchen and staff facilities.  
The school also has two portable classrooms that were on loan from Catholic Education 
Melbourne that now belong to the school.   
   
The outdoor facilities consist of a large shaded adventure playground, synthetic grass 
basketball courts, a synthetic grass common area including a running track, sand pit, a grassed 
and irrigated football oval, a large amount of seating, garden and passive play areas.  We are 
also fortunate enough to have a small orchard, vegetable garden, chook run and frog bog.   
 
The pedagogical aim of this school is the development of inquiring minds through learning and 
teaching approaches that endeavour to empower students to be lifelong learners. The buildings 
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are a contemporary design, which provide flexible learning spaces enabling implementation of 
learning and teaching that provide personal learning programs for students and point of need 
teaching.  Within the personal learning programs, students are provided with the opportunity to 
enhance skills to develop as empowered learners who have the capacity to think and know how 
to learn. 
 
At Our Lady of the Southern Cross we see the parents as an indispensable asset to the school.  
We value the contribution of the community and encourage parent involvement in the school.  
Our relationship with our parent community is a strength and we see this as an essential 
element to each child’s education.  The Parents and Friends group regularly meet and plan 
events for the school.  A major focus of the parent group is fundraising and they have been 
successful in this area.  Parents, families and friends attended school excursions, assisted in 
the learning spaces, organised book club and regular subway lunches.   
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Principal’s Report 
It is with great pleasure and a sense of privilege that I present the 2019 Annual Report to the 
Our Lady of the Southern Cross community.  As a newly appointed principal, the generation of 
the annual report has given me great insight to the strengths of the school and the impressive 
work of past and present teachers and leaders at the school.   

 
Throughout the year two very notable events 
occurred.  The school celebrated its tenth year in 
operation.  This occasion was marked by a mass 
and walk through with a historical display of the 
school, class and whole school celebrations.  A 
member of the community constructed a 
sculpture that was planned and designed by 
Jennifer and Kylie that sits proudly in our school 
yard.  The installation and unveiling of this 
sculpture was a community celebration.   
 
 

The other major event was the retirement of the founding 
principal Mrs Jennifer Poon at the conclusion of Term 2.  
Jennifer dedicated over ten years of work and service to the 
parish community of St Andrew’s and Our Lady Southern Cross 
school.  She oversaw each of the six building programs of the 
school and spearheaded all of the impressive programs offered.  
Jennifer interviewed and enrolled each family and hired each 
member of staff.  I am in awe of Jennifer’s achievements while 
principal at OLSC and the ‘big shoes’ I now have to fill.  I would 
like to personally thank her for the hard work and dedication to 
the school and parish community.   
 
In 2019 the school underwent a school review which is a self-
evaluation process on a cyclical basis expected by Catholic Education Melbourne and the 
Victorian Registrations and Qualifications Authority (VRQA).  The school undertook the review 
using the National School Improvement Tool (NSIT) model of review and this process provided 
some great feedback, highlighted many successes and identified areas of improvement.  The 
valuable information gained from this process has enabled the development of the School 
Improvement Plan to guide the school’s future direction for the next four years.  The current 
school achievements are highlighted in the body of this report.   
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Mrs Sandy Henderson who took up the role of Acting Principal for the last six months of 2019 
and I sincerely thank her for this.  She did an outstanding job to ensure that all students 
entrusted to us received a quality education.  I thank Sandy and Mr Paul McDowell (Acting 
Deputy Principal) for their leadership and support of the community to ensure the effective 
running of the school.  Their commitment and tireless work extended to weekend support of 
parish masses and their actions and dedication often exceeded the usual expectations of school 
leaders.  This thanks extends to the entire leadership team who supported Jennifer, Sandy and 
Paul in their roles and for their dedication to their own leadership areas.   
 
I would like to acknowledge the contribution and dedication of each of our teachers, learning 
assistants, administrative and support staff.  Their commitment to working with all members of 
the school community has benefited each and every child entrusted to the school.  The 
professionalism of the staff that is complemented by the warm approach to completing their 
roles has helped make the school a friendly and vibrant place.   
 
I would like to take this opportunity to thank our Parish Priest Father Albert Yogarajah and 
assistant priests Father John Paul Mount and Father Anil Mascarenhas for their support of the 
students, families and staff throughout 2019.  Although sorry to see the departure of Father 
John Paul from the parish we wish him well in his new role as parish administrator of Our Lady 
of Fatima, Rosebud.   
 
I would finally like to acknowledge and thank the students of Our Lady of the Southern Cross.  
Their dedication to the school, their teachers and the friendly way they attend to their learning 
and support each other is a strength of the school.  Each student represents the school’s values 
and has made a valuable contribution to the school in 2019.   
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Parish Priest’s Report 

Dear Friends of the school family of Our Lady of Southern Cross, as the Parish Priest of St. 
Andrew’s Parish, Werribee, to which this school belongs to, I am pleased to add my report to 
the school annual report to the Community. 

Although every year has been very important in the life of our school, the year 2019 was a 
unique one. During this year our school celebrated its Tenth Birthday with an additional building 
to mark the birthday. Sadly, our principal Ms. Jennifer Poon who had started this school and 
brought it up to the present standard retired and left us. We still remember her with gratitude, 
miss her and wish her all the blessings for her new phase of life. We also found a suitable and 
capable new principal Mr. Justin Hilton to take up the baton and continue the life race of the 
school to its goals based on the vision and the mission of our school. The staff, the students and 
the parents have worked together during this transition period. I thank each of you sincerely. 

Ours is not an ordinary school but a CATHOLIC SCHOOL. Its values are based on our faith in 
Christ. These are the values that are taught and lived in every area of our school whether it is 
academic education or sports or extracurricular activities. In order to uphold the Catholic Identity 
of our school we expect the parents to provide the atmosphere to their children to live their faith 
through the activities in the family and in the parish. In order to facilitate this we introduced 
‘Passport for sacraments’ or a ‘Journal of Faith’ to the children who are preparing for 
Sacraments. We thank the parents who have taken this activity to help them and their children 
to grow in faith by especially participating in weekend Masses. As the Parish Priest, it is my duty 
to see that the children who are requesting sacraments will be supported by their parents to 
create an environment to live the sacrament in their family. So, I request the parents of these 
children to take this seriously. 

Unfortunately, this year seems to be going on without much of the plan being completed. But we 
always live in hope to see the better days very soon. Until then let us keep on doing what we 
can and should and stay safe.  

- Rev. Fr. M. Albert Yogarajah 
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Education in Faith 
Goal 

To continue to explore ways to make our Catholic identity increasingly visible within the wider 
community. 

 
Intended Outcomes 

➢ That members of the community demonstrate a greater connection between faith and 
life 

➢ That student understanding of our Catholic rituals and beliefs are deepened 
➢ That social justice and compassion are evident in the daily lives of students and staff 

 

Achievements 
● OLSC celebrated its tenth anniversary Mass in Term Two with representatives from 

current staff, students and families joined by past staff, students and family and 
community members involved in the establishing of the school in 2009 

● OLSC participated in Professional Development sessions in Term One organised by the 
St. Andrew’s Parish Religious Education Leaders with the support of Fr. Elio Capra on 
the season of Lent and Easter story 

● Catholic Identity Leader drafted and designed a new Sacramental Journal to be used by 
students participating in the Parish Year Three -Six sacramental program 

● Whole parish primary school faith formation and professional development on 
Sacramental preparation hosted during Term Two - facilitated by Fr Brendan Byrne 

● Prep families and students participated in our Preps in Pyjamas as an introduction to our 
Prep - Year Two sacramental preparatory program 

● Year One families and students participated in our Prep-Year Two sacramental 
preparatory program evening designing crucifixes and prayer writing 

● Year Two families and students participated in our Candle making program as part of 
our Prep-Year Two preparatory sacramental program 

● Year Five-Six students researched, designed and completed images for a new chasuble 
that was made for Bishop Mark Edwards, auxiliary bishop of Melbourne  

● In partnership with the CEM Western Region consultants, school staff have further 
developed their pedagogy of encounter to increase their knowledge in the area of 
Teaching and Learning in Religious Education  

● In partnership with the CEM Western Region consultants, school staff have further 
developed their moderation of learning tasks to improve their reporting to families in the 
area of Religious Education 

● Year 5/6 Sacramental pilgrimage to Mary MacKillop Centre to understand the charism of 
Mary MacKillop during Term Three 

● New planning documentation across Prep - Six was designed in consultation with 
Western Region RE consultants to be implemented in 2020 to reflect improved 
knowledge in Learning and Teaching of Religious Education 
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● School community completed Enhancing Catholic Identity Survey in Term Two with a 
participation rate of 91.1% across student, teacher and parent cohort 

● Student cohort increased from 26.6% to 46.4% from previous ECSI Survey (2014) in 
area of recontextualising Faith in their Learning - preferred learning style in the study of 
Religious Education  

● The OLSC community is proud of its heritage as part of the wider St Andrew’s Parish. Its 
Catholic ethos is strongly evident in the school’s iconography, rituals, sacraments, 
liturgies and faith values, which are highly valued by parents. Students, staff and families 
are provided with opportunities to strengthen their connection to the projection of faith-
based learning through these parish networks 

Moving Forward 
The staff at OLSC will continue to collaborate and develop Learning and Teaching experiences 
for students that engage them in thinking about the Catholic Faith and its traditions and rituals. 
Staff will continue to regularly participate in professional learning opportunities with consultants 
from Western Region to further develop their knowledge and skill in designing engaging 
curriculum experiences for students. 

Families will continue to be invited to participate in prayer and liturgy experiences to continue 
fostering a community based upon the teachings of Jesus Christ and Mary, our mother and 
patron. 
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Learning & Teaching 

Goal 

To continue personalising learning to ensure success for all students 

Intended Outcomes 

➢ That student engagement in learning is improved 
➢ That writing standards are improved   
➢ That leaders build their understanding of effective teacher practices/strategies to 

improve outcomes in Reading  

Achievements 
● Successful completion of NSIT School Review & VRQA 2019 

Independent reviewers using the National School Improvement Tool commended the school on 
the following achievements in the area of learning and teaching: 
 

● The diligent and detailed manner OLSC has documented quality whole-of-school 
curriculum plans for all learning areas which provide a consistent shared vision for 
curriculum delivery and assessment across years of schooling, including the capabilities 

● The development of a comprehensive annual academic data plan which provides the 
basis for systematic formative and summative assessment data collection 

● The work undertaken by leaders and teachers to improve school NAPLAN cohort growth 
achievement outcomes through professional learning and the discussion and analysis of 
data 

● The way in which the learning needs of at-risk students are identified and the actions 
taken, including the programs and resources deployed, to address these needs 

● The respectful, safe, tolerant and inclusive learning environment at OLSC 
● The quality of school facilities which include modern and contemporary open plan 

teaching and learning spaces which support innovation, collaboration, creativity, inquiry-
based learning and critical thinking 

Achievements 
● Development of process for data collection for NCCD accountability 
● NCCD and PLP records linked to work programs to facilitate engagement and consistent 

monitoring of students’ goals and adjustments  
● Intervention Programs continued e.g. Levelled Literacy, EMU & Grin 
● Identifying the specific needs of students with additional needs through individual 

learning plans and appropriate accommodations for learning and social interaction 
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● Whole school consolidation of Dojo digital portfolio to enhance Family Engagement in 
student learning   

● Implementation of updated Report format after feedback from staff and families  
● Facilitated planning at all levels. Data analysis drives all planning decisions to ensure 

that students are engaged in their learning and challenged at their point of need 
● Staff analysis of NAPLAN to promote the continued ownership and responsibility of all 

students’ achievements. These specific analyses focused on student achievement & 
challenges & gaps in learning and encouraged teachers to reflect on their practice and 
identify how this linked to the results. Further connections highlighted the importance of 
differentiating the curriculum to promote student engagement and learning confidence. 

● Professional learning facilitated by: 
○ Craig Cummings from CEM re the use of STEM tools  
○ STEM Team re planning a whole school STEM project in collaboration with 

Werribee Park Zoo 
● Professional Learning facilitated by Technology Leader re Digital Technologies 

Curriculum 
● Review of Curriculum Documents in line with Review 

Achievements Literacy 
● Addition of Junior P-2 Literacy Leader to Leadership Team 
● Formulation of Curriculum Maps for Reading & Viewing, Writing, Speaking & Listening 
● Professional Development around teacher knowledge in Reading through participation in 

SIS Reading Collective with three other schools 
● Continued deepening of staff understanding of Writing Curriculum and further 

exploration of the links between Reading & Writing, planning processes for Writing, 
facilitated by Terri Campbell. Strategies used include Whole Closure Day, workshop 
days, modelled lessons, facilitated planning, observation and feedback  

● Facilitated planning with Literacy Leader on a fortnightly basis to analyse data to inform 
and drive targeted teaching 

● Continued implementation of SMART Spelling Program using visual spelling strategies 
● Whole school celebration of Reading during Book Week; included author visits, book 

fair, dress up parade 
● Moderation of Writing across the school during PLT and planning time 
● Use of ePlan: data from NAPLAN, PAT R, ROL, ORR, Observations from Focus 

teaching & PLP’s to triangulate data and identify trends, successes & challenges 
● Purchasing of good literature for shared reading, take home books for Juniors, texts for 

Literature Circles & Reciprocal Teaching 
● Regular PLT’s facilitated by Literacy Leaders 
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Achievements Numeracy 
● At the end of Term 3 Maths Leader moved to another school, decision was made to 

appoint a P-2 & a Yr 3-6 Maths leader  
● Facilitated planning with Maths Leader on a fortnightly basis to analyse data to inform 

planning and drive targeted teaching  
● Continued implementation of Essential Assessment as Pre & Post testing across Year 3 

- 6 
● Continued use of Maths Assessment Interview across P-2 & some students at risk in 

other levels 
● Continued implementation of whole school framework including Tool Time, Hook, Whole 

Class focus,Explicit Teaching at point of need, differentiated Independent activities 
through use of enabling & extending 

● Purchasing of relevant hands on Maths resources & picture story books 
● Regular PLT’s facilitated by Maths Leader 
● Continued intervention with small groups by specialist EMU teacher 
● Support from EMU specialist, especially in P-2 area, in the use and analysis of Maths 

Assessment Interview 
● Using data from MAI to inform teaching 

Student Learning Outcomes 

Literacy 
Year 3 Naplan Data shows that 95% or more of our students have reached the minimum 
standard in all areas of Literacy. There was significant growth from 2018 - 2019 in Grammar &  
Punctuation: 6.1%, Reading 2.9% & Writing 7.9% with a minimal decline in Spelling -1%.  
 
Year 5 Naplan Data shows that 92% or more of our students have reached the minimum 
standard in all areas of Literacy.  There was significant growth from 2018 - 2019 in Reading 
6.5%. 
A growth comparison with this cohort 2017 - 2019 indicates growth above the state in all areas, 
with significant growth in Reading & Grammar. 
 
This data reflects the school wide focus on Reading & Writing over the last 2 years. 

Numeracy 
Year 3 Naplan Data shows that 100% of our students have reached the minimum standard in 
Numeracy, this is a significant increase of 8.3% from 2018 - 2019. 
 
Year 5 Naplan Data shows that 98.5% of our students have reached the minimum standard in 
Numeracy, an increase of 4.5% from 2018 - 2019. 
 
A growth comparison with this cohort 2017 - 2019 indicates growth above the state.  



 

 

 

  Our Lady of the Southern Cross School - Manor Lakes 

  ANNUAL STATEMENT TO THE SCHOOL COMMUNITY 

 
A whole school approach to Numeracy, building staff knowledge & capacity, facilitated planning, 
enabling & extending tasks & use of data to inform teaching has certainly contributed to these 
results. 

Moving Forward 

We will continue to build teacher knowledge & practice by having facilitated planning sessions 
and regular PLT’s for Literacy & Numeracy. Effective collection & analysis of data will inform our 
teaching.  
In Literacy we will continue our Writing journey with Terri Campbell and our Literacy Leaders as 
facilitators & continue our active involvement in the SIS Reading Cluster, implementing 
Teaching Sprints as a tool to improve practice. 
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Student Wellbeing 

Goals  

To enhance the stimulating and secure learning environment of OLSC 

To ensure that the school motto ‘where every child is valued’ is promoted and lived  

Intended Outcomes 

➢ That student behaviour management improves 
➢ That student decision making practices and responsibility for learning is strengthened 

Achievements 
● Successful completion of NSIT School Review & VRQA 2019 

Independent reviewers using the National School Improvement Tool commended the school on 
the following achievements in the area of student wellbeing: 

● The collaboratively developed ‘agreed practice’ position statements as articulated in an 
extensive set of policies across all operational areas, especially to establish school-wide 
consistent expectations for the work of teachers and behaviour expectations for students 

● The respectful, safe, tolerant and inclusive learning environment at OLSC 
● The provision of extensive co-curricular and social justice programs that are so highly 

valued by the students and the school community 
● The school’s commitment to inclusiveness and meeting student’s social and emotional 

needs. Engagement and expertise have been sourced from networks and external 
organisations to implement best practice strategies 

Achievements 
● Launched the schools new core values; Respect, Resilience and Responsibility  
● Embedding whole school expectations and practices in relation to the values 
● Modeling and supporting the implementation of school values by students  
● Consolidation of ‘Resilience Rights and Respectful Relationships program  across prep 

to year six 
● Development of a whole school scope & sequence for Respectful Relationships 
● Formation of Respectful Relationships student team  
● Student Bystander Training Forum facilitated by DET team 
● Year five and six student’s participation in graffiti prevention sessions 
● Consolidating the eSmart Program supporting whole school online safety 
● Provision of an information forum for parents on cybersafety facilitated by Alannah and 

Madeline foundation 
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● Student leadership opportunities including School Captains, SRC, Social Justice, House 
Captains, Technology, Respectful Relationships 

● Student voice is valued, recognised and enabled through the provision of co-curricular 
and social justice programs 

● Follow procedures in the care of students with medical conditions or allergies  
● Student medical/allergy information is displayed in learning centre offices and in teacher 

yard bags 
● Students from Prep to year 6 completed a student wellbeing survey 
● Student attendance data is entered in the morning and after lunch 
● Clear communication processes with parents on behaviour feedback, supported and 

recorded through learning centre diaries and digital behaviour incident forms  
● Positive behaviour feedback procedures achieved as whole school practices  
● Student commendations are awarded as individual and class dojo points, house points, 

core value, and recognition certificates for academic and social learning achievements   
● Teacher professional learning in recognising and responding to student disclosures of 

family violence 
● Teacher professional learning in Respectful Relationships community of practice and 

curriculum training facilitated by DET team 
● Members of Leadership Team facilitated staff meetings covering the following topics: A 

Positive Approach to Managing Student Behaviour, Child Safety, Social Emotional 
Learning: Respectful Relationships Program, Berry Street strategies 

 

VALUE ADDED 
Students at Our Lady of The Southern Cross have the opportunity to participate in a variety of 
curricular and extracurricular activities designed to enhance and enrich learning experiences. 
The Student Representative Council, Social Justice Team, Outdoor Education program, Year 5 
– 6 camps continue to support and promote success in relation to student resilience, decision 
making and connectedness to the community. 
 
Students are able to explore Inquiry based and Specialist learning areas including Mandarin, 
STEM, Physical Education, Performing Art, and Visual Arts. 
 
Extra-curricular programs and activities include but are not limited to sporting events such as 
school sports day, inter-school sports, area and district athletics, and community initiatives such 
as Hoop Time. Students participate in lunchtime STEM, gardening and robotics clubs. 
 
The Student Wellbeing and Learning Diversity Leaders run small social skills groups with 
students requiring extra social emotional learning support.   
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Transition initiatives involving Kinder to Prep, Year 6 to secondary school and from Year level to 
Year level continue to support students to develop social skills, resilience, readiness and coping 
strategies. These programs are revised and altered to meet the needs of the students involved.  

STUDENT SATISFACTION 
Through our CEMSIS data for 2019 Students at OLSC have identified the following as their 
highest areas of satisfaction.  

● Catholic Identity: 66%, scoring above CEM average 
● Rigorous Expectations: 71% 
● Learning Disposition: 72% 
● Teacher - Student Relationships: 67% 

 This shows exceptional growth for our school. 

We believe the following has contributed to this growth over the last twelve months: 
● Improved communication 
● Embedding of whole school expectations and practices in relation to the values and 

behaviour management 
● Continued implementation of Respectful Relationships framework 
● Increasing the profile of Student Leadership 

Areas for improvement include Student Safety (44%), School Climate (51%), School 
Engagement (54% and Student Voice (52%). 

An area for further consideration is the difference in results between our Year 4 and Year 5 
cohorts, especially in the areas for improvement.  Our Year 5 cohort rated these areas on 
average 15% higher than the Year 4’s.  We believe this significant difference is reflective of the 
staff changes these students experienced during 2019 & the challenging behaviours of our Year 
4 cohort. Our challenge will be to work with students in this area, particularly around respect and 
personal responsibility for behaviours.  
 
STUDENT ATTENDANCE 
All enrolled students are required to attend school unless reasonable and valid grounds exist for 
them to be absent. The Principal communicates attendance expectations to parents and 
students when they enrol at the school, and regularly communicates with all parents about 
attendance expectations via the school newsletter. We have an average student attendance 
rate of 92.8%. 
 

● Student attendance is monitored twice per day using ICON as the database to record. 
● Parents/Carers must notify the school on the morning of (if not before) their child being 

absent.  
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● Parents can notify the school of absence via: 
■ Phone call 
■ Email 
■ Absence Notification Form via Dojo 

● If there is no notification of a child’s absence by 9.30am, the school sends a text 
message to prompt parents/carers to call the school. If no contact is made school office 
staff call the parents and then emergency contacts provided until the absence has been 
explained and recorded.          

     
 Teachers have a professional duty to follow up on extended or unexplained student absences 
and are asked to inform the Principal or Deputy Principal should they have difficulties in 
obtaining these.  
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Child Safe Standards  
Goals and Intended Outcomes 

To ensure the care, safety and wellbeing of the children entrusted to us by providing a child safe 
environment where every child is valued  
 
To ensure that all members of the community are aware of the child safe standards and are 
aware that they have the right to feel safe  
 
 
Achievements 

Our Lady of the Southern Cross holds the care, safety and wellbeing of children and young 
people as a central and fundamental responsibility of our school. Our commitment is drawn from 
an inherent belief in the teaching and mission of the gospel. 

Throughout 2019 our school has furthered its commitment to providing a safe environment for 
all students by actively implementing processes that establish expectations and accountabilities 
for people working with our students. The continued application of student well-being programs 
such as Respectful Relationships, have encouraged the students to engage in conversations 
about their wellbeing and safety.  As part of the school review during semester one all child 
safety documentation was reviewed and met the expectations of the Victorian State 
Government and the Catholic Education Commission Victoria (CECV).   

Our school has continued to broaden its comprehensive approach to suite Child Safety 
procedures and policies and some of these achievements include:  

● Child safe policy requirements were sustained and enhanced as part of the cyclical 
school review  

● Further development of Codes of Conducts to include parents, students and school 
community  

● CEM briefings attended and updates communicated to staff  
● Whole staff professional learning on Child Safety that included the Standards of Child 

Safety and Code of Conduct  
● All visitors to the school and people supporting the school have a current WWCC and 

have signed the school’s Code of Conduct  
● Staff completed Mandatory Reporting online professional development modules  
● Induction for new staff included child safe practices  
● Risk management practises are incorporated into planning for excursions camps, 

incursions, and sporting events 
● Our Lady of the Southern Cross staff members participate in regular briefings and 

training to ensure the school’s legislative obligations and the school’s Child Safety 
Strategy remains front of mind  
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● Child Safe policy documents are shared with the school community via the school 
website  

● Staff members have participated in a variety of training initiatives including: 
○ On-line Mandatory Reporting Modules (Annually) 
○ Protect – Responding to Suspected Student Sexual Offending 
○ The School’s Child Safety Policy & Code of Conduct (Annually) 
○ Organisational Duty of Care and Risk Management – Excursions & Camps 
○ School Attendance Requirements. 

● OLSC continues to implement administrative & Human Resource practices to ensure its 
recruitment & performance management processes not only identify the most suitable 
candidates to undertake ‘Child Connected Work’, but fosters continual improvement in 
Child Safety practices 

● Child safe Human Resource processes include: 
○ Position advertisements 
○ Position descriptions 
○ Referee Checks 
○ Annual Review Meetings have a Child Safety focus 
○ Victorian Institute of Teaching Registration (VIT) 
○ Working With Children Checks & National Criminal Record Checks 
○ Screening of Casual Relief Teachers, Contractors and Volunteers. 
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Leadership and Management 
Goals 

To develop accountability processes and protocols to ensure effective learning and teaching 
 

Intended Outcomes 

➢ That teacher engagement in professional practice is strengthened  

➢ That effective communication processes are enhanced between all members of the 
learning community 

Achievements 
● Successful completion of NSIT School Review & VRQA 2019 
● Independent reviewers using the National School Improvement Tool commended the 

school on the following achievements in the area of Leadership & Management 
● The development of a broad-based improvement agenda and the commitment of school 

leaders and teachers to the implementation of strategies linked to this agenda 
● The quality of school facilities which include modern and contemporary open plan 

teaching and learning spaces which support innovation, collaboration, creativity, inquiry-
based learning and critical thinking 

● The collaboratively developed ‘agreed practice’ position statements as articulated in an 
extensive set of policies across all operational areas, especially to establish school-wide 
consistent expectations for the work of teachers and behaviour expectations for students 

● The strong mutual trust between teachers in learning centre teams and between 
teachers and leaders 

Achievements 
● Consolidated Learning Centre Leader’s Role as facilitators of planning, working with 

teachers to support students and to engage directly with parents to support educational 
and behavioural expectations 

● Implemented the NSIT school review process with staff, parents and students 
● All policies were reviewed and revised as part of the Review process 
● Formulated the School Improvement Plan for 2020 - 2024 in consultation with CEM staff 

& incoming Principal 
● Communication procedures with families were enhanced after feedback from our school 

community. One platform: Dojo was implemented as the main source of communication 
● Engaged Terri Campbell, a Writing consultant, to work with all teams throughout the year 
● School closure days focussed on: 
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○  Level 2 first aid training as well as Anaphylaxis and Asthma updates (Hero First 
Aid) 

○ Writing facilitated by Terri Campbell 
● Building program was completed with LC4 being officially opened at the beginning of the 

2019 school year 
● Cycle of staff & professional learning team meetings were timetabled 
● Learning Centre Leaders developed a planning day agenda format to be used across all 

Learning Centres 
● Staff studying and enhancing their qualifications in core area of Religious Education 

EXPENDITURE AND TEACHER PARTICIPATION IN PROFESSIONAL LEARNING 

Description of Professional Learning Undertaken in 2019 

● First Aid: CPR, Anaphylaxis, Asthma 
Training 

● Principal & Deputy Principal network   
● Learning & Teaching, Religious 

Education, Maths, Learning Diversity, 
Student Wellbeing & Literacy networks 

● EMU: Opal Days 
● Nationally Consistent Collection of Data 

(NCCD) 
● Dynamic EVAC Training 
● Learning Support Officers: Certificate IV in 

Education Support 
● Writing: facilitated on site by Terri 

Campbell 
○  Symposium 
○ Consultancy Days: Modelling 

practise for each learning centre 
○ Planning Days with Learning 

Centre Teams 
○ Observation & Feedback days with 

individual teachers 
● Sponsored Study 

○ RE accreditation  
○ Master’s in Business 

● Religious Education facilitated by Rose 
Thomas 

○ Pedagogy of Inquiry 

● STEM: facilitated by Craig Cummings 
○ Meeting with STEAM team 
○ Planning sessions with each 

Learning Centre Team 
● Building Data Literacy 
● Respectful Relationships 
● STEM Capabilities 
● Naplan Online 
● Faith Formation facilitated by Richard 

Leonard 
● ICON briefings 
● Know Your Agreement 
● Return to Work 
● OH&S Training 
● Kitchen Garden 
● ACHPER Conference 
● Zart Art 
● Leadership Seminar facilitated by Jim 

Knights 
● Deputy Principals Conference 
● THRASS 
● Data Tracking 
● Annual Action Plan facilitated by Western 

Zone Office staff 
● Numeracy: Monash University 
● Mathematics P-6: Monash University 
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Number of Teachers who Participated in 
Professional Learning in 2019 

 
28 

Average Expenditure per teacher for 
Professional Learning 

$1552 

Teacher Satisfaction      
Through our CEMSIS data for 2019 Teachers at OLSC have identified the following as their 
highest areas of satisfaction, each of these areas is above the CEM average. This shows 
exceptional growth for our school. 

● Staff Leadership Relationships: 85% 
● Collaboration in Teams: 76% 
● Support for Teams: 69% 
● Professional Learning: 67% 
● School Leadership: 65% 
● Instructional Leadership: 64% 

We believe the following has contributed to this growth over the last twelve months: 
● Improved communication 
● Instructional Leadership 
● Designated leader assigned to each Learning Centre  
● Instructional Leadership with Learning Centre Leaders facilitating planning 
● Transparency therefore more staff ownership     

Areas for improvement include Feedback (42%) and Collaboration around an Improvement 
(56%) and Collective Efficacy (63%) 

These areas are included on our School Improvement Plan 2020 - 2023.  
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School Community 

Goals  

To ensure all members of the community live the vision through words and deeds 

 Intended Outcomes 

➢ That parent partnerships in student learning and community building are strengthened 

Achievements 
● Successful completion of NSIT School Review & VRQA 2019 

Independent reviewers using the National School Improvement Tool commended the school on 
the following achievements in the area of school community 

● The manner in which the school has openly welcomed and respectfully engaged with the 
school community to gather their voice, reflect their priorities and provide opportunities 
for parents to engage with the learning of their child from the school’s establishment over 
the past 10 years 

● The school has prioritised resources and commitment to meaningfully connect with its 
South Sudanese families. A multicultural aide has worked actively to increase 
understandings and connections of these families to the school 

Achievements 
● The Community Liaison Leader is an integral resource to support and integrate the 

growing number of refugee families from South Sudan to health and educational 
services. These community members acknowledge that the school has openly 
welcomed and engaged with them respectfully, enabling them to feel increasingly 
confident to communicate with the teachers, leaders and the parent community 

● Family Engagement Learning Leader undertook professional development in school 
marketing at Catholic Leadership Centre Melbourne 

● Family Engagement Learning Leader participates in parish school connections each 
term to plan and project ways for family engagement in learning to have more presence 
in teacher planning meetings 

● The school has been involved with a critical friend, Terri Campbell and has provided 
professional learning and role modelling for staff 

● Parent opinion was sought and acted upon in the review of reporting procedures 
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● Developed a partnership with the Werribee Open Range Zoo. Projects provide students 
with multiple means of engagement and representation of their learning, inclusive of the 
capabilities 

● The Class Dojo app. is the primary means of engaging parents in the learning of their 
child/children. The platform allows for individual work portfolios to be shared and for 
parent, teacher and student feedback to be provided. Dojos are also used as a positive 
rewards system with points being earned both individually and by class, based on school 
core values 

● Valued relationships have been formed between the school and Foundation House, The 
City of Wyndham, Catholic Care, and Child First to enable access to ancillary health 
care services 

● A consistent weekly engagement occurred with the Wyndham City Library to supplement 
teachers, students, parents and community resources 

● Parents and Friends (PFA) members identify fundraising, outreach and social 
enrichment as key areas of their work. Parents and Friends have monthly overview 
responses of school activity. Parents and Friends purchased Edison Robotics to support 
student initiatives in digital mechanics 

● The school has built a valuable relationship with St Vincent de Paul, Kids Thrive, Uniting 
AgeWell Manor Lakes Community, Manor Lakes Community Learning Centre 
(Kindergarten) and Wyndham Vale Montessori Centre 

● Quantin Binnah provides out of hours care at OLSC before and after school each day 
● OLSC supports Mother’s Day and Father's Day through school activities that encourage 

family connectedness 
● Playgroup is an important platform linking parents and students to the OLSC 

Community. Opportunities that arise from Playgroup extend to the Wyndham Maternal 
Health Services 

● OLSC supports St Andrew’s Parish Fair, dinner dance and committee. In 2019 the 
OLSC Community Liaison Leader supported Fr Albert and CEM in the planning 
committee development and marketing of the new parish school - St Josephs, at the St 
Andrew’s Parish fair 

● The OLSC school garden supports learning and teaching programs, wellbeing and 
student understanding of the environment as well as the distribution of produce 

● OLSC celebrated the 10th Anniversary of the commencement of learning at the school.  
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Parent Satisfaction 
Our Lady of the Southern Cross, CEMSIS (Catholic Education Melbourne School Improvement 
Survey) data highlighted: 

● 2019 Family Survey reported 66% overall school positive endorsement 
● 89% of families did not believe there were barriers to engagement 
● 49% of the family responses found family engagement to be positive 
● The school supports families in the engagement in their child’s learning.  
● Families have a high perception of the social and learning climate of the school. 
● Families have a high perception of how well the school matches their child’s 

developmental needs 
● That the timeliness, frequency and quality of communication between the school and 

families are high 
● Communication between teachers and parents at OLSC achieved 67% (above average) 
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Future Directions  

School Improvement Plan 2020 - 2023  

Strategic Intent  

 
Our Strategic Intent, at Our Lady of the Southern Cross, is to build a  culture where the 
wellbeing of every child is valued within the context of our Catholic faith traditions. 
 
Within a diverse, dynamic and welcoming community where learning is achieved through the 
effective use of data to improve student learning outcomes. 
 
We cater for all students through rigorous teaching practices which include differentiation, 
targeted teaching, making purposeful connections and recognising the uniqueness of each 
student. 
 

Goals  

Priority One: 
To develop data literacy skills 
of leaders and teachers 
to enable effective 
differentiation for learning and 
wellbeing. 

Priority Two:  
To develop a culture of 
professional learning that 
includes coaching, mentoring 
and appraisal.   

Priority Three:  
To continue to develop 
contemporary teaching 
pedagogy with staff within a 
Catholic context whilst 
fulfilling the school’s vision 
and connectedness to parish.  
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School Performance Data Summary 

E1390 
Our Lady of the Southern Cross, Wyndham Vale 

 

PROPORTION OF STUDENTS MEETING THE MINIMUM STANDARDS 

NAPLAN TESTS 2017 
 

 % 

2018 
 

 % 

2017 - 2018 
Changes 

 % 

2019 
 

 % 

2018 - 2019 
Changes 

 % 

YR 03 Grammar & Punctuation 89.2 91.7 2.5 97.8 6.1 

YR 03 Numeracy 90.9 91.7 0.8 100.0 8.3 

YR 03 Reading 90.6 95.0 4.4 97.9 2.9 

YR 03 Spelling 92.3 96.7 4.4 95.7 -1.0 

YR 03 Writing 98.4 90.0 -8.4 97.9 7.9 

  

YR 05 Grammar & Punctuation 93.9 98.0 4.1 92.3 -5.7 

YR 05 Numeracy 95.8 94.0 -1.8 98.5 4.5 

YR 05 Reading 97.8 92.0 -5.8 98.5 6.5 

YR 05 Spelling 91.8 98.0 6.2 96.9 -1.1 

YR 05 Writing 100.0 97.9 -2.1 95.4 -2.5 
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AVERAGE STUDENT ATTENDANCE RATE BY YEAR LEVEL % 

Y01                                                                                               91.3 

Y02                                                                                                 93.3 

Y03                                                                                               94.0 

Y04                                                                                                 93.1 

Y05                                                                                                 92.8 

Y06                                                                                               92.5 

Overall average attendance 92.8 

 

TEACHING STAFF ATTENDANCE RATE 

Teaching Staff Attendance Rate 88.6% 

 

ALLSTAFF RETENTION RATE 

Staff Retention Rate 85.4% 
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TEACHER QUALIFICATIONS 

Doctorate 0.0% 

Masters 40.7% 

Graduate 25.9% 

Graduate Certificate 18.5% 

Bachelor Degree 81.5% 

Advanced Diploma 14.8% 

No Qualifications Listed 0.0% 

 

STAFF COMPOSITION 

Principal Class (Headcount) 3 

Teaching Staff (Headcount) 38 

Teaching Staff (FTE) 33.2 

Non-Teaching Staff (Headcount) 19 

Non-Teaching Staff (FTE) 19.5 

Indigenous Teaching Staff (Headcount) 0 

 

 

 

 

 

NOTE: The School’s financial performance information has been provided to the Australian 
Charities and Not-for-profits Commission (ACNC) and will be available for the community to 
access from their website at www.acnc.gov.au 


