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Contact Details 

ADDRESS 2-20 Howqua Way 
Manor Lakes, VIC  3024 

PRINCIPAL Jennifer Poon 

PARISH PRIEST Fr. Albert Yogarajah 

SCHOOL BOARD CHAIR No School Board 

TELEPHONE (03) [99748500 

EMAIL principal@[olscwyn.catholic.edu.au 

WEBSITE www.olscwyn.catholic.edu.au 

 

Minimum Standards Attestation 

I, Jennifer Poon, attest that Our Lady of the Southern Cross is compliant with: 

• All of the requirements for the minimum standards and other requirements for the registration of 
schools as specified in the Education and Training Reform Act 2006 (Vic) and the Education and 
Training Reform Regulations 2007 (Vic), except where the school has been granted an 
exemption from any of these requirements by the VRQA 

• Australian Government accountability requirements related to the 2017 school year under the 
Australian Education Act 2013 (Cth) and the Australian Education Regulations 2013 (Cth) 

10 May 2018 

 

***			The	school	maintains	it’s	compliance	through	an	audit	completed	prior	to	the	publication	

of	the	Annual	Report.	
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Our School Vision 

Our Lady of the Southern Cross Catholic School community recognises the central place of 
faith and Gospel values. 

Collaborative partnerships between students, staff, parents and the wider community build 
an environment that is welcoming and inclusive, where each person is valued for their 
individuality and encouraged to strive for excellence. 

Members of our community are life-long learners and our students aspire to being 
innovative and progressive citizens who contribute positively to society. 

Motto 

“Where every child is valued” 
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School Overview 

Our vision for the school is to be a place of innovation and learning that is preparing students into 
the 21st Century and beyond. A place that provides an educational experience that builds a 
foundation of faith, that develops students’ skills for current and future learning and that extends 
their learning beyond the school precinct and engages them in interaction with the wider community 
– local, national and global. 

The design of the learning space reflects 21st century learning pedagogy. The embedded technology 
within the learning space – smart boards, ipads, direct connection and wireless computers with 
multi-media capacity – fosters the use of technology across the curriculum and builds the 
independent and interdependent learning strategies of the students as they engage with their peers 
and involve themselves in networking with other schools and online experts through blogs and the 
Google suite of collaborative docs. 

Our personalised learning focus caters for the individual learning needs of students and develops 
student ability to identify their own learning journey through the setting of individual goals and the 
timetabling of learning events. 

The students work with a group of teachers who are working collaboratively within our 3 open 
learning spaces to provide for the learning needs of the students in their learning groups. Teachers 
interact with and engage the students as whole groups, small groups and on an individual basis as 
the learning requires. Students’ needs are targeted according to the assessments that occur within 
the learning and in summary of learning over a regular cycle. 

Students have a voice in the planning of the inquiry units and undertake investigation of their 
wonderings within the framework of a particular curriculum focus. Students also have the opportunity 
to engage in a ‘Passion Project” where they investigate and then share learning about something 
that is their passion. Staff and students work together to present student learning as ‘expos’, digital 
portfolios and learning conversations with their parents. Opportunities are also sought for students to 
showcase their learning in the local community e.g. the work with the Wyndham Community Hub 
and the Kid’s Thrive work with community groups – Werribee Men’s Shed, St Andrew’s Playgroup 
and Song Room engagement with an Artist in school. 

The learning opportunities for our students are forever expanding and we seek to work in 
partnership with our parent community to ensure we are attuned to all their learning needs. 
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Principal’s Report 

• Our Lady of the Southern Cross has experienced a change in the multi-cultural mix of our 
families over the last 18 months. We have welcomed 35 South Sudanese families to our 
school. These families have moved from other parts of Melbourne and interstate to join our 
school community.  
The demand for our school places has meant a reduction in the number of non- Catholic 
families that we are able to accept into our school and this trend does not seem to be 
diminishing when we look at the Prep enrolments for 2019. 

• Our continuing growth led our school to apply for a State Government Grant for an additional 
building as part of the Round 2 applications in 2016. We were unsuccessful in this process 
and therefore add 2 individual portables to our school in preparation for our 2017 enrolment 
numbers. These portables have been still in use for our Year 6 students in 2018. 
We made application for an additional building in round 3 of the Victorian Grants process. 
We were unsuccessful however Catholic Education Melbourne has offered us a 
Supplementation Grant that will allow us to construct a modular building to accommodate 
100 students. The planning and construction process took place in Terms 2-4 2018 and the 
building was completed ready for the 2019 school year. 

• Our school has continued to work with the Schools Improving Schools network where school 
leaders are supporting each other to engage students in effective maths learning. We have 
continued to include new staff in Michael Ymer’s annual PD sessions to ensure consistence 
of approach in each learning group.  
Planning for 2019 with the SIS schools has shifted our focus to Reading. Each school 
supported a combined application to Catholic Education Melbourne for a collaborative 
learning strategy to build Leader capabilities in the area of Reading Coaching. This 
application was successful and the group will have $40,000 ( $10,000 per school) to support 
Professional Learning and team processes to improve reading outcomes for students. 

• Our engagement with ‘Melbourne University’s Network of Schools Project with Professor 
John Hattie and Katherine Henderson. Being a part of this network gives us access to  key 
personnel from the university faculties and from their visiting specialists in our area of focus – 
writing and feedback protocols.  
Staff professional learning and team planning processes have been supported by the 
Melbourne Uni team. Our involvement in the project is a three year commitment. An asset 
has been that we are able to have real-time sharing of professional learning with other 
school teams around writing and feedback processes with students. Teams have shared 
ideas and developing expertise. 

• Our Better together Project as a parish and parish schools team has produced great 
connections for our community. We have implemented community connection processes 
with the support of our Community Liaison Leader. During the year we have continued to 
work with our parish schools and the Parish team to incorporate relational strategies within 
our own school and parish community. 
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Education in Faith 

Goals & Intended Outcomes 
To further develop a living Catholic Identity and culture which embraces the religious 
and cultural diversity of our community, in partnership with St. Andrew’s parish and 
under the patronage of Our Lady of the Southern Cross 
 
That members of the community demonstrate a greater connection between faith and life. 

Achievements 
The link between faith and life is made explicit in all school activities e.g. link community 
interactions/values education/ social justice activities to the school’s vision/Catholic Social 
Teaching/Scripture 
 
Staff continue to nurture school/parish connectedness and work in partnership with St. 
Andrew’s parish for celebration, service and outreach  
 
. 
 

VALUE ADDED 
Prep - six engagement in activities and understanding of our school’s place in the 
community - Parish and Wyndham Vale. 
 
Schools shared PD sessions run by Parish Religious Education Leaders and with the 
support of  visiting experts – Fr Brendan Byrne, Elio Capra and  Bishop Mark Edwards   
 
Visiting facilitators for sacramental input - staff, parents and students  e.g. Paul Spense 
 
Prep’s in Pyjamas prayer night and weekly prayer box sent home to each family 
Year 1 Prayer  - focus on morning and evening 
 
Our student leaders with their fellow Year 6 students participated in a “Leadership 
Positive Action” which was an outreach activity to groups within the community who 
needed help – Manor Lakes Aged Care, Winter blanket & food collection, and Vinnies 
Christmas gift & food collection –‘ Never see a need without doing something about it’ 
St Mary of the Cross MacKillop. 
 
Art Show focus on images of Saints ( Retablo style images )– raising student 
knowledge of Saints as models of faith. 
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Learning & Teaching 

Goals & Intended Outcomes 

To further develop a contemporary learning culture in which every student is 
challenged and empowered to be an independent, successful and engaged learner 
 
That student engagement and achievement in Mathematics will improve 
 
That students will gain confidence in themselves as mathematical learners and see the 
connection of their learning to current and future real life mathematics 
 

Achievements 
Build staff capacity to identify students’ learning needs and develop appropriate skills in 
targeted teaching strategies to support student achievement 
Identifying the specific needs of special needs students through individual learning plans 
and appropriate accommodations for learning and social interaction. 
Focus on “Faces on the data” to support - Provide ongoing opportunities for teachers to 
collaborate to analyse data & identify each child’s ZPD & to develop effective strategies for 
explicit targeted teaching/ensure keen 
 
Work with the Schools Improving Schools group to support Maths Leaders collaboration to 
improve practice in Mathematics for the 4 schools – use of Learning Walks to provide peer 
feedback to staff and use of Collaborative Rounds to provide leadership feedback between 
schools. Schools engage in data sharing and identification of school needs. 
 
Engaged the external Maths expert, Michael Ymer, to provide whole school PD to further 
enhance teacher knowledge in effective and contemporary Maths learning, teaching and 
assessment strategies. Consolidate and embed these strategies across the school from 
Prep to Yr 6 
 
Embed  ‘Visible Learning’ strategies in each learning centre 
Consolidating the writing policies and processes and engaging in the 1st year of the UMNOS 
professional learning project. 
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NAPLAN-Analysis 

 

 

 

 

 

 

 
OLSC / State  2017 Mean Comparison 

 

Reading Writing Spelling G & P Numeracy 
Yr 3 State 446 428 423 450 421 

OLSC 410 418 421 423 381 
Yr 5 State 516 486 504 506 503 

OLSC 485 480 481 458 468 
 
1 Vic Curric Level 78 = 2 

yrs of learning 
Reading Writing Spelling G & P Numeracy 
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State Mean for Growth 
2015-2017 

441...516 
75 

432...486 
54 

420...504 
84 

444...506 
62 

411...503 
92 

OLSC Mean School 
Growth 2015-2017 

408...485 
77 

 
Above: 2 

406...480 
74 

 
Above: 20 
 

392...481 
89 

 
Above: 5 

391...458 
67 

 
Above: 5 
 

362...468 
106 

 
Above: 14 
 

OLSC Matched 
School  Growth 2015-

2017 

407...489 
82 

Above 6 
Below:  

406...483 
77 

Above  23 
Below:  

386...485 
99 

Above 15 
Below:  

383...470 
87 

Above 25 
Below:  

366...479 
113 

Above 21 
Below:  

 2015 
Yr 3 

2017 
Yr 5 

2015 
Yr 3 

2017 
Yr 5 

2015 
Yr 3 

2017 
Yr 5 

2015 
Yr 3 

2017 
Yr 5 

2015 
Yr 3 

2017Yr 
5 

State Mean 441 516 432 486 420 504 444 506 411 503 

School Mean 408 485 406 480 392 481 391 458 362 468 

Matched School Mean 407 489 406 483 386 485 383 470 366 479 

 

The growth for our students is above the state mean in all areas of assessment. Our students show 

correlations to the mean results for schools with a matched cohort however they are below the state 

mean result.
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Student Wellbeing 

Goals & Intended Outcomes 
To further develop a safe, caring and supportive school culture that fosters positive relationships and empowers 
every student to be a confident and resilient learner 
 
That students will demonstrate greater resilience and develop an enhanced sense of responsibility to each other within the 
learning community 

Achievements 
Continuing	to	work	with	the	parish	and	sister	school	communities	to	foster	relational	partnerships	using	George	
Otero’s	model	
	
Consolidated	Professional	Development	with	Berry	Street	–	1	Day	refresher	and	goal	setting	to	focus	each	schools	
work	for	the	year.	Focused	implementation	with	links	to	PLPs	and	NCCD	accountability	procedures		for	special	needs	
students.	
	
Ensure	increased	focus	on	development	of	student	resilience	–	develop	‘resilience	tool	kit’		
	
Revision	of	our	key	Gospel	values	–	with	consultation	amended	to	Respect,	Responsibility	and	Resilience.	Focus	on	
detailing	what	this	looks	like	for	students,	parents	and	teachers	
 

Absentee	Process	
• Parents	are	asked	to	contact	the	school	through	school	stream	or	by	phone	if	their	children	are	ill	or	

unable	to	attend	

• Teachers	make	the	initial	contact	if	students	are	away	without	any	notification	
• Parent	are	contacted	by	the	office	staff	by	9.30am	if	absence	has	not	been	reported	for	the	day	
• Principal	contacts	if	continued	absence	occurs	–	phone,	email,	registered	letter	and	in	some	cases	a	visit	
• Formal	assistance	sought	from	Catholic	Care,	Child	First	or	DHHS	if	Principal	contact	does	not	illicit	a	

response	

 
 

VALUE ADDED 
 
eSmart School Framework – focus on cyber safety and building awareness of students around the need for 
caution and discernment when on the internet. 
 
P& Yr 6 Buddy Bears - Alannah & Madeliene Foundation – consolidation of Friendship Seats to support student 
social interaction 
 
P-6 Mixed age Group Activities- teachers each have a group of 18-20 students in mixed age groups from Prep to 
Yr 6 to foster cross age group interaction and understanding – tabloid sport activity 
 
Student leadership group for Respectful relationships forum -  
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Student and Staff Absences, Retention and Staff Qualifications 

Student Absence 
 
Year Level Yr. Level numbers across 2017 Per student annual absences average 
Prep 62 17 days 

Includes 5 Wednesdays for transition 
Year 1 77 17 days 
Year 2 72 18 days 
Year 3 54 18 days 
Year 4 66 18 days 
Year 5 50 13 days 
Year 6 41 16 days 
 
In 2016 we had high numbers of absence due to flu/ gastro that affected both staff and students. 
 
Student Retention 

 
Student numbers have increased each year from our 
first year – 2009 until our current year. This will 
continue for 2018 but as the table shows we will 
plateau in 2018-2020 as no new learning space is 
available. 
We continue to have families who move away to other 
areas or a few to other local schools (10–16 students 
per year) however these are replaced by incoming 
enrolments as spaces become available. 
 
Staff Absence 

Staff sick leave / carer leave equates to 3.5 days absence per staff member (44 staff). 
 
 
Staff Retention 
Our staff retention for non- contract staff was 95% for 2017. We had 2 maternity leave replacement 
staff who finished at the end of the year as our maternity leave staff returned. 
 
 

Child Safe Standards 

Goals and Intended Outcomes 

Our Lady of the Southern Cross holds the care, safety and wellbeing of children and young 
people as a central and fundamental responsibility of our school. Our commitment is drawn 
from an inherent belief in the teaching and mission of the gospel. 

Over the past 12 months our school has furthered its commitment to providing a safe 
environment for all students by actively implementing processes that establish expectations 
and accountabilities for people working with our students. The continued application of 
student well-being programs such as Respectful Relationships, have encouraged the 
students to engage in conversations about their welfare and safety. These Child Safety 
initiatives have formed the foundation for a student’s ‘Code of Conduct’.  

Our school is participating in the Victorian Respectful Relationships Program as a partner 
school. We have incorporated these resources in our student social education and wll being 
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program. Developments to policy and curriculum, training for staff and parent engagement in 
the workshops have improved the cohesion of the program and allowed integration into our 
Child Safety Processes. 
 

Achievements 

Our school has continued to broaden its comprehensive suite of Child Safety policies & 
procedural documents to incorporate aspects relating to the following: 

• Code of Conduct is signed off by all staff, Volunteers and Contractors 

•         Working With Children Check & National Police Record Check Requirements – To 
reflect changes to the WWCC  and other documentation that came into effect in August 
2017; 

•         Organisational Duty of Care – Defining the school’s statutory ‘duty of care’ to take all 
‘reasonable precautions’ to protect students and young people under their care; 

•         Reportable Conduct Scheme – Outlining how the school responds to allegations of child 
abuse and child-related misconduct by employees & volunteers; 

•         School Attendance Guidelines – Defining the school process for monitoring student 
attendance and strategies to be implemented where their safety or welfare is of 
concern.  

Training and awareness raising strategies 

All Our Lady of the Southern Cross staff members participate in regular briefings and training 
to ensure the school’s legislative obligations and the school’s Child Safety Strategy remains 
front of mind. Staff members have participated in a variety of training initiatives including: 

•         On-line Mandatory Reporting Modules (Annually); 

•         Protect – Responding to Suspected Student Sexual Offending; 

•         The School’s Child Safety Policy & Code of Conduct (Annually); 

•         Reportable Conduct Scheme Requirements; 

•         Organisational Duty of Care; 

•         Risk Management – Excursions & Camps; 

•         School Attendance Requirements. 

Consultation with the community 

The school has continued to actively engage the school community in all aspects of Child 
Safety. Briefing sessions have been held with members of the school community to further 
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disseminate requirements of Child Safety Standards, the school’s Code of Conduct and its 
expectations of those who intend to participate in ‘Child Connected Work’. 

The school’s Child Safety Strategy is communicated to new members of the school 
community at enrolment, with ongoing briefings facilitated via the school newsletter and 
website. 

A review of all Child Safety Standard documents will take place later this year in consultation 
with the Parent Contact Group to ensure that they remain relevant. 

 Human Resources Practices  

OLSC continues to implement  Human Administrative & Human Resource practices to 
ensure its recruitment & performance management processes not only identify the most 
suitable candidates to undertake ‘Child Connected Work’, but fosters continual improvement 
in Child Safety practices. 

To achieve this the school ensures that the following Human Resource processes have a 
child safety focus: 

·         Position advertisements 

·         Position descriptions 

·         Referee Checks 

·         Annual Review Meetings have a Child Safety focus 

·         Victorian Institute of Teaching Registration (VIT) 

·         Working With Children Checks & National Criminal Record Checks 

·         Screening of Casual Relief Teachers, Contractors and Volunteers. 

 

 

 

 

Leadership & Management 

Goals & Intended Outcomes 
To strengthen the capacity of school leaders to engage staff in the further development of  a shared commitment to 
professional excellence and ongoing improvement in learning and teaching 
 
That staff will develop greater clarity about school expectations and greater ownership of their professional learning 
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Achieveme
nts 
Engage key 
leaders in 
formal 
coaching 
training to 
build their 
capacity  to 

support, mentor and coach staff in pursuit of professional excellence 
 
Involve staff in the further development of school accountability processes and protocols – Safe Schools, Positive 
Schools and Well Being, Student Resilience and Social Skill Development 
 
Consolidate Leadership team roles and responsibilities- Learning Centre Leaders working with teachers to support 
students with particular needs in their centre and to engage directly with parents to support educational and behavioural 
expectations 
 

EXPENDITURE AND TEACHER PARTICIPATION IN PROFESSIONAL LEARNING 

DESCRIPTION OF PL UNDERTAKEN IN 2017 

• Fortnightly	cycle	of	professional	Learning	teams	in	literacy	and	numeracy		

• Cycle	of	staff	meeting	professional	development	in	Religious	education,	technology,	learning	and	
teaching	(	curriculum,	assessment	and	special	needs	accommodation),	student	well-	being	

• Collective	Group	–	staff	of	4	primary	schools	–	working	with	Michael	Ymer	in	intensive	maths	learning	–	
4	full	day	sessions	with	130	staff,	level	workshops	once	a	term	(	Prep,	Yr	1&2,	Yr	3&4,	Yr	5&6)	–	one	
school	to	host	teachers	from	other	schools	throughout	the	day	and	with	an	evening	input	and	review	
session	

• John	Hattie’s	Visible	Learning	Model	and	a	focus	on	knowing	our	impact		
• Graduates	and	new	teachers	attend	a	full	day	introductory	session	with	Michael	Ymer	
• Graduates	and	new	staff	attend	a	THRASS	2	day	PD	
• Graduates	and	New	staff	attend	Smart	Spelling	PD	day	
• Graduate	Network	–	CEM	:	3	days	
• ASD		-	Tony	Attwood	/	Sue	Larkey		-	teachers	and	Learning	Assistants	
• Leadership	Coaching	sessions	–	5	days	spaced	learning	
• Leadership	Network	Professional	learning	in	Literacy,	Numeracy,	ICT,	RE,	Well	Being,	Special	Needs	

and	Community	engagement	–	1	full	day	per	term	
• Special	needs	intensive	professional	development	regarding	assessment	training,	funding	requirements	

and	support	provision	–	4	days	
• Deputy	Conference	–	3	days	
• RE	team	conference	–	3	days	x	3	staff	
• Berry	Street	Training	–	4	days	(well	being	leader)	
• Sante	Fe	study	tour	–	2	staff	

NUMBER OF TEACHERS WHO PARTICIPATED IN PL 28 

AVERAGE EXPENDITURE PER TEACHER FOR PL $ 5980 

 

TEACHER SATISFACTION 
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Teacher 
Qualificati

ons 

The chart left offers a comparison of the range of our 
staff qualifications in relation to all school averages. 

The chart below details each 2017 staff member’s 
qualifications. 

 

Teachers	see	the	areas	of	strength	for	our	school	as:	

A	focus	on	professional	growth	and	school	improvement	–	70	
Teacher	confidence	–	68														Respect	for	students	–	72	
Parent	Participation	–	62	
	
The	areas	for	improvement	are	highlighted	as	
Student	behaviour	in	the	classroom	–	24	and		work	demands	-	36	
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School Community 

Goals & Intended Outcomes 
To strengthen the relational partnerships and sense of connectedness between school, home, parish and the wider 
community to improve student learning and wellbeing 
 
That	parents	will	be	more	actively	engaged	with,	and	have	a	greater	understanding	of,	their	child’s	learning	

Achievements 
Establish relationships within the Wyndham Vale community to provide support for student learning: 

Robotics - Fed University 
Pre-Kinder link with maternal health 
Pop up Playgroup 
Gardening Group with links to learning groups 
Parent helpers for literacy, Perceptual Motor Program, engagement in inquiry, cooking and as in-house experts 

 
Build and support parental understandings about contemporary learning and how they might support their child’s learning 
journey  - information sessions/visits to learning centres/learning walks/ learning conversations/talking circles – Ymer 
Maths workshops, South Sudanese Forums, Sacramental workshops. 
 
Work with the parish and sister school communities (Werribee Catholic Schools Hub) to foster relational partnerships 
using George Otero’s model – these are reflected in our Learning Conversation process, our playgroup, parent forums and 
workshops, family engagement in celebrations and learning activities, parent support roles for learning.  
 

PARENT SATISFACTION 

27 of our 290 families responded to the School Improvement Survey. 

Parents	identified	peer	relations	–	80	,	connectedness	to	school	–	73	and	social	skills	–	73	as	our	areas	of	
strength	

They	identified	classroom	behaviour	-	36,	extra	curricular	activities	-	47	and	homework	–	48	as	the	3	areas	
in	most	need	of	improvement	
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Future Directions 
• We are looking forward to the completion of our modular building in 2018, allowing us to accommodate 100 

students in a 4th Learning Centre that reflects our other centres. This will allow our enrolments to continue 
to grow and to give us a chance to move the Year 6 students into a collaborative learning environment.  
 

• In 2018 we will be developing or ‘paddock’ area into a more useful recreational space with the turfing of an 
area for soccer and the establishment of 3 cricket pitch area that are partly fenced. 
We will  
 

• Continuing our engagement with parents through a range of conversations circles and learning walks 
focused on particular learning areas – Child Safety, Social skills, Religious Education, ICT, Literacy and 
Numeracy. The process gives parents the chance to gain some insight into the area of investigation, to ask 
questions and express concerns and then to go and see the learning in action. The Learning walk is then 
followed up with further discussion and parent feedback. 
The ‘Conversation Circles’ have been appreciated by our parents in the past and we hope to encourage 
more parents/ guardians to take advantage of the process. 
 

• Building our professional learning team is a constant process in a growing school. We are always 
welcoming new staff and introducing them to our learning processes. We have an enthusiastic staff who 
are really keen to see the best in learning and well being for the students at our school. Professional 
learning at our school for 2018 will be: 
 

• Intensive Professional Learning with the Werribee Parish Schools in the Berry Street Model for 
developing student well being, resilience and self regulation to ensure effect learning and social 
interaction. This Professional Learning will consist of 2 full day session and then 4 full day 
consultations one per term in each school with a focus on observation by the experts, feedback 
sessions for staff and parent information evenings. 
 

• Continuing our partnership with the Maths cluster and consolidating our practice. We will engage 
in collaborative rounds where the staff from the other schools observe our maths sessions in 
action and give appraisal feedback about successes and possible improvements. 
 

• We continue our involvement in the Relational Learning study tour with 2 staff attending in 2017. 
This process will support our community engagement team and our multi-cultural officers in their 
work with the community. We will consolidate our community engagement in 2018. 
 

• We continue our work with John Hattie and the visible learning process with a leadership team 
involved in the Network of Schools at Melbourne University. This is a 3 year commitment to 
school improvement processes with a focus for us on Writing and feedback strategies to build 
responsible learners. 
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VRQA Compliance Data 

NOTE:  

The School’s financial performance information has been provided to the Victorian Registration 
and Qualifications Authority and will be available for the community to access from their website 
from October 2017.  

Victorian Registration and Qualifications Authority 

	


